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Utah Conservation Corps 
AmeriCorps Individual Placement  
Stokes Nature Center 
Site Steward 
 
Term of Service:  900 hours March 2-December 31, 2026 
 
Loca=on:  Nibley, Utah and Logan Canyon, Utah 
 
Service Schedule:  15-20 hours per week 
 
Ques=ons about the Posi=on:  Carlos Ramos facili=es@logannature.org  
 
 
ABOUT THE UTAH CONSERVATION CORPS (UCC) 
The Utah Conserva=on Corps (UCC) is an AmeriCorps program dedicated to developing the 
conserva=on leaders of tomorrow. We engage in projects throughout the state of Utah that 
address goals rela=ng to environmental conserva=on, building leadership, strengthening 
educa=on on local issues, providing hands-on training and skills to members, all while building 
the next genera=on of America’s workforce. Our vision is to create thriving communi=es and 
conserve the natural heritage of Utah and the Intermountain West. The UCC supports Utah’s 
pride in our tradi=on of service and volunteerism to get things done. 
 
PARTNERING ORGANIZATION OVERVIEW 
Stokes Nature Center is a nonprofit dedicated to nature educa=on and adventure for all people. 
We envision that all people can be be`er stewards of the natural world when equipped with the 
right tools and informa=on. This includes managing our own na=ve and wild spaces and guiding 
and educa=ng people in the Cache Na=onal Forest, for which we are the only educa=onal 
partner. 
 
POSITION OVERVIEW 
The Stokes Nature Center (SNC) and UCC have collaborated to create a Site Steward Individual 
Placement posi=on that will be placed with the SNC.  This UCC AmeriCorps Individual Placement 
(IP) posi=on will assist the Facili=es Director in the care and conserva=on of all the areas the SNC 
stewards. This includes our brand-new nature park where ac=vi=es are focused on removing 
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invasive species and re-plan=ng with na=ve trees and caring for a raised bed community garden 
and crea=ng a healthy wildlife habitat suppor=ng everything from na=ve pollinators to mammals 
including humans. The posi=on will also assist in the stewardship of a public pollinator park, 
including replan=ng as needed, weeding, mulching, and more as required to ensure the health of 
the plants. Lastly, the posi=on will assist with the care of the SNC’s flagship loca=on in Logan 
Canyon, including tasks such as hummingbird feeder cleaning and filling, caring for our teaching 
animals, and re-design of hands-on exhibits.  
 
This is a unique opportunity to be part of a growing organiza=on. The posi=on is primarily 
outdoors, and a chance to provide your own input and ideas on how to take our nonprofit to the 
next level. The IP will be supervised by the Facili=es Director. 
 
PRIMARY DUTIES (80 % DIRECT SERVICES) 
The IP will assist with the management of the Nature Center locations (Nibley Outdoor 
Classroom, Jays’ Well Park, Logan Canyon).  Tasks include: 

• Habitat restoration efforts such as 1) manual invasive weed management; 2) native 
species planting, seeding, and care; 3) trash/debris removal from restoration areas; 4) 
community gardening, maintenance, and harvesting. 

• Assist with the preparation, coordination and management of volunteers and 
environmental education participants. This includes preparing the materials needed for 
events. 

• Serve as a Nature Center Host for at least three shifts per month (2-hour shifts on Friday, 
Saturday, or Sunday).  

• Attend and assist with community events at the Nature Center, such as hummingbird 
feeding nights and Nature Tales story time.  

• Help with exhibit re-design, installation, and removal. 
• Assist with the management and care of the Nature Center teaching animals, including 

feed, habitat maintenance, and acquisition of new critters throughout the summer. 
• Assist Nature Center staff with visitor needs.  This includes scheduling and preparing 

facilities for community events. 
• Assist with the Canyon Jams concert series, including set-up, tear-down, and running the 

check-in desk. 
 

TRAINING AND PROFESSIONAL DEVELOPMENT OPPORTUNITIES (20% maximum =me served can 
be member development and training) 

• A`end required USERVE Volunteer Management sessions. 
• A`end required USERVE Member Gatherings and Ac=ve Engagement Retreats. 
• Complete required UCC Orienta=on Modules. 
• Complete required USERVE On3 Learning Modules. 
• First Aid/CPR training can be provided if needed. 
• In addi=on to the required trainings, Stokes Nature Center offers a robust series of 

professional development opportuni=es, including staff professional development days 
on subjects such as: 
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o Communica=on 
o Na=ve plants or animals.  
o Addi=onal professional development is encouraged and can be provided as 

requested by the individual in the posi=on. 

POSITION REQUIREMENTS 
AmeriCorps Requirements (all below required): 

• Be a United States ci=zen, U.S. na=onal, or a lawful permanent resident alien of the 
United States. 

• Be at least 18 years of age. 
• Eligible to serve in an AmeriCorps State/Na=onal term. Please note that AmeriCorps rules 

limit the number of educa=on awards an individual may earn. No member may earn 
more than the aggregate value of two (2) full-=me educa=on awards. 

• It is a requirement to obtain a high school diploma or GED before one is eligible to use 
the Educa=on Award. 

• Candidates must submit to and pass a background check.  
• Full-day schedules will include a 30-minute lunch break that does NOT count toward term 

of service hours. 
 
Posi=on Specific Requirements: 

• Be able to lim at least 30 pounds. 
• Availability to serve on occasional weekends and evenings. 
• Have reliable transporta=on as the Nature Center is not accessible by bus. 
• Willing and able to collaborate with a team. 
• Must enjoy working with all members of the surrounding communi=es. 
• Willing and able to serve in a range of weather condi=ons. 
• Current First Aid/CPR cer=fica=on (preferred). 

 
COMPENSATION AND BENEFITS 
. This AmeriCorps member will receive the following benefits: 

• $15,000.00 living allowance is divided and paid in even bimonthly (TWICE per month) 
disbursements throughout the term of service.  Note: this is taxable income. 

• $3,697.50 Segal AmeriCorps Educa=on Award (available to members amer successful 
service term).  

• Federal, student loan forbearance and, workers’ compensa=on for all members. More 
informa=on can be found here. 

 
 
 
 
 
 
 
 

https://americorps.gov/members-volunteers/your-benefits
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HOW TO APPLY 
Research shows that candidates omen don’t apply for posi=ons if they are unsure if they meet all 
the posi=on qualifica=ons and skillsets. We strongly encourage you to apply if you are interested! 
 
Please apply by filling out an applica=on and submirng a resume and cover le`er detailing your 
interest in the posi=on here: h`ps://usu.co1.qualtrics.com/jfe/form/SV_afKKDF3Br6XN5fU  
  

 
 
Preference will be given to complete applica=ons received by February 1, 2026. 
 
Equal Opportunity Program 
Utah Conservation Corps is an equal opportunity program. Utah Conservation Corps and Utah 
State University do not discriminate or tolerate discrimination based on an individual’s identity. 
UCC is committed to providing reasonable accommodations for application and service with our 
programs. To request reasonable accommodation please visit https://www.usu.edu/hr/current-
employees/ada/ 
 
UCC’s Zero Tolerance Policies 
The following behaviors will result in immediate termina=on. At no =me may the UCC 
AmeriCorps member: 

• Engage in ac=vi=es that pose a significant emo=onal or physical safety risk to others, 
including harassment, crea=ng a hos=le work environment, or bullying 

• Possess, consume, or be under the influence of alcohol or illegal drugs during the 
performance of service ac=vi=es or while living and working at the UCC project site, 
campsite, or in UCC vehicles (which includes showing up to work hungover); and 

• Fail to no=fy the UCC of a criminal arrest or convic=on during their term of service. 
 
 
AmeriCorps Members as Team Leaders. Programs may create positions where AmeriCorps 
members provide an additional layer of leadership and support for members under certain 
conditions. All the activities and prohibitions that apply to AmeriCorps members also apply to 
Team Leaders. Team Leaders are not permitted to act in a staff capacity, including supervising 
members. Team Leaders must not be responsible for program development and coordination; 
however, they may assist by providing information and resources on best practices or by helping 
to develop portions of the program such as the training curriculum. Under no circumstances 
should an AmeriCorps member serving as a Team Leader be the individual legally responsible for 
the program or other members.  

https://usu.co1.qualtrics.com/jfe/form/SV_afKKDF3Br6XN5fU
https://www.usu.edu/hr/current-employees/ada/
https://www.usu.edu/hr/current-employees/ada/
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Unallowable Team Leader ac=vi=es include: signing member =mesheets; evalua=ng member 
performance; disciplining AmeriCorps members; enrolling/dismissing AmeriCorps members; 
wri=ng and/or signing program reports; managing the program’s payroll and budget. 
 

PROHIBITED ACTIVITIES & PRACTICES 

PROHIBITED ACTIVITIES* 
45 §CFR 2520.65 
 
While charging Cme to the AmeriCorps program, accumulaCng service or training hours, or otherwise performing 
acCviCes supported by the AmeriCorps program or the AmeriCorps agency, staff and members may not engage in 
the following acCviCes: 

1. ATempCng to influence legislaCon; 
2. Organizing or engaging in protests, peCCons, boycoTs, or strikes; 
3. AssisCng, promoCng, or deterring union organizing; 
4. Impairing exisCng contracts for services or collecCve bargaining agreements; 
5. Engaging in parCsan poliCcal acCviCes, or other acCviCes designed to influence the outcome of an elecCon 
to any public office; 
6. ParCcipaCng in, or endorsing, events or acCviCes that are likely to include advocacy for or against poliCcal 
parCes, poliCcal pla\orms, poliCcal candidates, proposed legislaCon, or elected officials; 
7. Engaging in religious instrucCon, conducCng worship services, providing instrucCon as part of a program 
that includes mandatory religious instrucCon or worship, construcCng or operaCng faciliCes devoted to religious 
instrucCon or worship, maintaining faciliCes primarily or inherently devoted to religious instrucCon or worship, 
or engaging in any form of religious proselyCzaCon; 
8. Providing a direct benefit to— 

a. A business organized for profit; 
b. A labor union; 
c. A parCsan poliCcal organizaCon; 
d. A nonprofit organizaCon that fails to comply with the restricCons contained in secCon 501(c)(3) of 
the Internal Revenue Code of 1986 related to engaging in poliCcal acCviCes or substanCal amount of 
lobbying except that nothing in these provisions shall be construed to prevent parCcipants from engaging 
in advocacy acCviCes undertaken at their own iniCaCve; and 
e. An organizaCon engaged in the religious acCviCes described in paragraph 7 above, unless 
AmeriCorps assistance is not used to support those religious acCviCes; 

9. ConducCng a voter registraCon drive or using AmeriCorps funds to conduct a voter registraCon drive; 
10. Providing aborCon services or referrals for receipt of such services; and 
11. Such other acCviCes as AmeriCorps may prohibit*. 
 

In addiCon to the above acCviCes, the below acCviCes are expressly prohibited: 
1. Census AcCviCes*: AmeriCorps members and volunteers associated with AmeriCorps grants may not 

engage in census acCviCes during service hours. Being a census taker during service hours is 
categorically prohibited. Census-related acCviCes (e.g., promoCon of the Census, educaCon about the 
importance of the Census) do not align with AmeriCorps State and NaConal objecCves. What members 
and volunteers do on their own Cme is up to them, consistent with program policies about outside 
employment and acCviCes. 

2. ElecCon and Polling AcCviCes*: AmeriCorps members may not provide services for elecCon or polling 
locaCons or in support of such acCviCes. 

3. Fundraising limitaCons**: AmeriCorps members cannot serve more than 10% of their hours on 
fundraising. The also may not raise funds for living allowances or an organizaCon’s general (as opposed 
to project/program) operaCng expenses or endowment. 
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4. Grant wriCng**: AmeriCorps members cannot serve hours while wriCng grant applicaCons for any 
Federal agency including AmeriCorps. 

 
All locaCons where members serve should post a list of the prohibited acCviCes, when possible. 
  
*As prohibited in the 2024 Terms and CondiCons for AmeriCorps State and NaConal 
Grants 
**As prohibited in the UServeUtah AmeriCorps Program Directors Manual 
 
 

AmeriCorps members may not engage in the above activities directly or indirectly by recruiting, training, or 
managing others for the primary purpose of engaging in one of the activities listed above. Individuals may exercise 
their rights as private citizens and may participate in the activities listed above on their initiative, on non-AmeriCorps 
time, and using non-AmeriCorps funds. Individuals should not wear the AmeriCorps logo while doing engaging in any 
of the above activities on their personal time. 
 
SUPPLANTATION 
45 §CFR 2540.100 
SupplantaCon. CorporaCon assistance may not be used to replace State and local public funds that had been used to 
support programs of the type eligible to receive CorporaCon support. For any given program, this condiCon will be 
saCsfied if the aggregate non- Federal public expenditure for that program in the fiscal year that support is to be provided 
is not less than the previous fiscal year. 
 
NONDUPLICATION 
45 §CFR 2540.100 
NonduplicaCon. CorporaCon assistance may not be used to duplicate an acCvity that is already available in the locality of 
a program. And, unless the requirements of paragraph (f – Nondisplacement) of this secCon are met, CorporaCon 
assistance will not be provided to a private nonprofit enCty to conduct acCviCes that are the same or substanCally 
equivalent to acCviCes provided by a State or local government agency in which such enCty resides. 
 
NONDISPLACEMENT 
45 §CFR 2540.100 
1. An employer may not displace an employee or posiCon, including parCal displacement such as reducCon in hours, 
wages, or employment benefits, as a result of the use by such employer of a parCcipant in a program receiving 
CorporaCon assistance. 
2. An organizaCon may not displace a volunteer by using a parCcipant in a program receiving CorporaCon assistance. 
3. A service opportunity will not be created under this chapter that will infringe in any manner on the promoConal 
opportunity of an employed individual. 
4. A parCcipant in a program receiving CorporaCon assistance may not perform any services or duCes or engage in 
acCviCes that would otherwise be performed by an employee as part of the assigned duCes of such employee. 
5. A parCcipant in any program receiving assistance under this chapter may not perform any services or duCes, or engage 
in acCviCes, that: 

i. Will supplant the hiring of employed workers; or 
ii. Are services, duCes, or acCviCes with respect to which an individual has recall rights pursuant to a collecCve 
bargaining agreement or applicable personnel procedures. 

6. A parCcipant in any program receiving assistance under this chapter may not perform services or 
duCes that have been performed by or were assigned to any: 

i. Presently employed worker; 
ii. Employee who recently resigned or was discharged; 
iii. Employee who is subject to a reducCon in force or who has recall rights pursuant to a collecCve bargaining 
agreement or applicable personnel procedures; 
iv. Employee who is on leave (terminal, temporary, vacaCon, emergency, or sick); or 
v. Employee who is on strike or who is being locked out. 




